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Prison Rape Elimination Act
Departrient of US Department of Justice
——==Correction 28 C.F.R. Part 115 (2012 update)
for TDOC Volunteers

TPFW 2014 series

What is “P.R.E.A.” ? |
*Prison Rape Elimination Act is a Federal Law originally passed by Congress in
2003 under President Bush

«It is designed to help detect and prevent Prison Rape

*This law applies to all Federal Penitentiaries, State Prisons, and County Jails
that accept Federal funds

*P.R.E.A. applies to all TDOC Facilities

First Responders...

«  Volunteers become ‘First Responders' if they are the first person to observe, hear
about, or receive a report or allegation

. First Responders have a ‘Level of Care’ responsibility (a Duty) under the Law

«  Volunteers are ‘unpaid Staff’ per Policy

. Inmates are considered a ‘Ward of the State’ once convicted and placed in TDOC
custody.

First Responder Duties...

1. Separate the alleged victim and abuser; depending on the seriousness, you may need
to cancel the service and call Central Control @ 615-741-4950 and ask for the Shift
Commander immediately!

2. To preserve and protect any crime scene until appropriate steps can be taken to
collect any evidence; inform the Shift Commander immediately! Do not wait.

3. If an inmate reports to you she has been raped, you should “request that the alleged
victim not take any actions that could destroy physical evidence, including, as
appropriate, washing, brushing teeth, changing clothes, urinating, defecating,
smoking, drinking, or eating.” If there is a verbal, written, or observed PREA
incident, inform the Shift Commander prior to leaving the institution, and email

Chaplain Walker.

What is “ZERO TOLERANCE”?
«Zero Tolerance means just what it says. " Wa':'(jl:l:.\lggsfag%ntact rersons:
Every allegation will be investigated -Associate Warden: 615.741-4621
tmoroughly; party[ies] with substantiated SH B ommander: .61 5.741-4717
allegatio i e
congec;ur:\gg:ld face serious *Internal Affairs Investigator: 615-741-4712
Zero Toleranée has been in place for *Please also inform Chaplain Yolanda Walker,
many years in other policies such as Voluntec_er C.oordinator, of any incidents
discrimination, retaliation, confidentiality, ((:g,? g e_/T;ngslqrsnates, Yerlniesrsianaristatt
workplace harassment, and so forth. Bl M o d; F Walker@tn.qov
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(3) Who is affected by PREA?

TDOC #502.06.1, i, “.any full-time or part-time staff
member, TRICOR employeses, valunteer, vendor,”
intern, contractor, o employee of @ contractor.” in

TDOC Volunteer Services:
. ALL Certified Volunteers & New Apolicants
« ALL Outside Clergy
« ALLSPECIAL EVENT Guests
« ALL Visitors who come in with Volunteers
. ALL CURRENT ACTIVE Volunteers (nobody is
‘grandfathered’ or ‘excepted’)

— (2)WhatisP R ¢

. The Prison Rape Elimination Act of N . A?
|aw enacted by Congress under Post, :03 is 4 .
i §
it is designed to address the Problem ent Bugy, b,
of persons in the custody of g aQ Sexy
agencies. PREA applies to all TDOCQ'%‘ CORE;?“&Q
. it supports the elimination Cllitigg, —0ny,
prevention of sexual abuse ang serEdum
within correction systems and ol Xual ham‘ g
and private institutions that hOusep to allSsmeh
offenders and is also relevant tq o Ty
agencies. comm“n&y;"ik :
- |t addresses both i"mate‘on-inma
and staff sexual misconduct te sexyy a
i b

—

(4) How does PRW

TPFW Volunteers? '

» The Federal US DOJ PREA update

effective in August, 2012, law becyy,

* Volunteers that do not have p
. . REA certifiear
will be automaticatly suspend -Mificatioy
completed RERUED unyl

* NCIC background checks are conductad

regularly on everyone coming i
regularl ry int
institution Bintothe

(5) PREA Terms

: ag;:essor- the ‘attacker’ or ‘violator’
m ~the one who was violated

* Sexual Aby
5€ - actions:
something ons; someone did

* Sexual
Harassr'nent ~threats; SOmeone
I/may do Something
- r?ot ‘observin

(6) Types of PREA Allegations

* Substantiated — investigated, found to have
occurred

* Unsubstantiated - investigated, couldn’t
conclude if it floccurred or not

« Unfounded - investigated, did NOT o«

e
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) 1pOC Volunteer PREA Training

If volunitgers. . . who haye
[ "5 re tbgé’ean trained on the agency’s
harassmentprev,entzon detection, and

ta?g- d
58)?”0 "so?p a;gs and procedures

in documeptation confirming
, “The g%eﬂC}' shall o gg};tgractors un%rstand the training

. i no lOn Q)
If you Caﬂnot Sign the i B&r come iy

Cannot come ip 5 819 hay
Sa
V'Sftmg guest, V°‘Unteer OUE de

T
this ngned form
’ f iteers "’CFV di ing guests,
%gn ﬁe /% “}4% ggy Vo un
, BEFORE you sign the form .. .
f
r’—

(9) What is “ZERO TOLERANCE"?

« 7ero Tolerance means there are no second
chances; allegations will be investigated
thoroughly; party(ies) with substantiated
allegations could face serious consequences even
criminal charges.

+ Zero Tolerance has been in place for many years
in other Policies such as discrimination,
relaliation, confidentiality, workplace
harassment, and so forth.

» “Any volunteer who engages in sexual abuse

{10} Corrective Action for Volunteers

shall be prohibited from contact with inmates
and shalf be reported to law enforcement
agencies . . . and to refevant licensing bodies.”

(11) First Responders

* Volunteers become “First Responders; if they
ae t_he first person to observe, hear about, or
TECQIVE a feport Qf a“egation.

) :irst Res_pf:nders have a ‘Level of Care’
esponsibility (a duty) under the Law.

Volunteers are ‘unpaid staff’ per policy.

S

e —

(12} First Responder Duties

1. Separate the alleged victim and abuser;

55, you may
depending on the se!rn:)usnae‘nd zo eact the

d to cancel the servi
gg{eﬁ: Commander (615—741-4714)
immediately. e
2. To preserve and protect any crime ¢

n
until appropnladte step 5Ca the h

co!lectaa:g e"-'/‘ﬂlg_g; Do not wait-
Comm

L
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Juties - 2
(13) First responder Du

she h
3, if an inmate rePO> €O VO hot the alleged

caped, YO should -reqyﬁfmt could ﬂ€5tT0y

victim not tOKE 2TV

-

phyﬂc" e\denct, [#]
e brushing teeth, changing clqches,

/ \
(14) First Responder Duties 3 )

. Volunteers are NOT Security staff; 5o |
fenow-volunteer to get the nearest Officar. »
tell him/her that you need to see the Ca\t'.
or Shift Commander immediately, Pty

. Do NOT give allegation details to th

L

et the | & ‘Slver. |

badge’ Officer or 'set the inmate oyy I

. DO give the details to the SHIFT Commap, d i
er |

== |

—

(15) First Responder Duties - 4

k%

s=£protaction against Retaliation

» “The agency shall establish o policy to protect
all inmates and staff who report sexual abuse
or sexual harassment or cooperate with sexual
abuse or sexual harassment investigations

from retafiation by other inmatas or staff...

(16) Reporting Allegations,

- inmates have an outside governmental entity they
can contact listed in their Inmate Handbook

\
» Employees, Volunteers, Contractors may use on-site |

personnel, i.e. the Shift Commander. 1
= Central Office PREA Tip Line is: (615) 253-8178 1
* “Staff shalf accept reports made verbaily, in writing,

anonymously, and from third parties.” (TDOC
#502.06-2, Vi, A, 3}

{17) TPFW PREA Contact Persons:

* Shift Commander — 615-741-4717

* Internal Affairs Investj

. gator -615-741
Chaplain/\ol unteer Cog b

. : rdinator — 741-4815
Wte Warden of Security-615~741-4621

(18) Scenarios you may face

Inmate 654321 asks you, in confidence, during ¥
church service to pray for her; she is fearful her cely
might rape her
* DO pray with her o
* Inform her you are required to share the informa
with the SHIFT Commander, due to US 00! PREA .
 Report it to the SHIFT Commander before 24 2
the facility

it |
And report it to Chaplain Walker by e-mail o™
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(19) scenarios you may face - #2
2 reports to you in confidence during - Y face -

nmote 7% © rch service that she aeard lamate o ate 543210 tells yoy spe
W‘;;“% heen raped by fnmate 937654. Wa::::;z, :or?rhzgo, the Ce"V?S“sl?é;},-,USt raped by e,
87654 '\ ird party report you got) | wathing righ Sl
this I information as you can; ask if anyone ek anather Volunteer .«

. Get as.much Y it, where it occurred, when it icer and get the SlerFm"fi@iﬂl o find an
o ed, who Was responsible, &tc. * Keep the victim and the abuSeTa"der there Asap.
poe n;uch as you can remember with the SHIFT * Calmly instruct the victim ap sepaf“ed.

, share 3; der/OIC before you leave the facility Preserving evidence . Out the mporance o
Coe;:f the incident to Chaplain Walker in writing or * Try to remember 35 many facts as yoy ca

. p-mail, vglanda.F.Walker@tn.gov )

/ \&

——“—-_-_f
(21) Some TIPS {22) Investigations

L Runatight service — don’t allow ‘sexual Ef‘iﬁiwit\l' to » There is no such thing as ‘consensual’ sex in prison.
go on under your nose; YOU are responsible for Inmates have no legal right to consent - they are
your service. A wards of the State.

2. Ifyou observe inmates who are sexually harassing » All inmates are screened, classified and taught about
anyone {including you), correct them immediately; PREA; about prevention, self-protection, reporting,
Get hielp if neaded. retaliation, treatment, counseling, zero-tolerance,

3. Watch the terms’ you use and the ‘body language’ and th.e Tip Line, and watch videos by the PREA
you display (looks, gestures)... Coordinator . y

. be trained every 2 years

4, Spe i o : Please remember you must :
peak calm!s{ if confronted by an inmate ina for PREA Training to remain active as a volunteer.
group; Don’t argue or debate.

(23) Red Flags (24) Red Flags -2

SDendinga lot of time with a particular offender

" Changeina
Ppearance of
Member an offender or staff

Doing favors for an offender i
Consistently volunteering for apartt
assignment of shift

.

L] De 2 z
Da:iattng from agency policy for the benefit of a . Elirting with an offender
2ring personal in oz o . . ance
/ saOf g
offender formation with an particular . i 3 ender's cal

" Overooking i
Ooking infractions of a particular offender
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lar

offender
« Getting into conflicts with €
offence ) y
« Bringing items into the facility for the offender
« Doing favors for an offender’s family
« Believing an offender is indispensable

o-workers over an

(26) HOW TO MAIN

T
APPROPRIATE BOUNp :!;N
. Maintain professional physicaj g, IES

» FOCUS behBVior on duﬁeS and assi
ign

« Do not become overly clo
T
particular offenders With an
» Do not share your own or
- Oth
personal information with or : " staffs
offenders rous

Y

» When speaking to offen
oMy

—
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